Different thinking,
better outcomes

Board skills, diversity and composition

A. BOARD SKILLS MATRIX

Inclusion
in Finance
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Natalie Gill X X X X X X X X X
Darren Johnson X X X X X X X X
Helena Morrissey X X X X X X X
Linda Russheim X X X X X X X X X
Mitesh Sheth X X X X X X X X X
Stuart White X X X X X X X X X X

Refer to skills definitions below.
X — significant experience
X — some experience
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Skills Definitions
1. Corporate memory: depth and breadth of knowledge of the Company and its development.
2. Investment sector knowledge: an understanding of the processes and participants in an investment environment.

3. Sustainability / ESG: an understanding of economic, social and environmental matters, monitoring sustainable development performance, labour and
employment matters and/ or ethics and compliance matters.

4. Digital Technology

5. Financial and accounting: specific financial understanding and accounting skills — including the understanding of the expected internal controls and risk
management environment.

6. Risk management: experience of developing or senior level oversight of strategies to set a company’s risk appetite, identify strategic and market, operational,
financial and reporting and compliance risks and ensure adequate risk management and internal control procedures within a complex business.

7. Cyber security: understanding of current and likely future developments in information and communications technology and experience in driving, and
overseeing progress against, IT strategies. Experience and understanding of cyber risk.

8. Marketing and Communications

9. Other stakeholder management: experience of managing other key stakeholders. Understanding of industry regulators, public relations, environmental and
social considerations.

10. HR, talent management, culture management: senior level human resources experience, including understanding of applicable human resources
legislation and regulations, overseeing employee engagement, talent and development management, succession planning for the management and board,
managing the culture of the board and the organisation.

11. Member Organisation Experience

12. Strategy: experience of business strategy and implementation.
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B. OTHER DIVERSITY FACTORS

Identity diversity Natalie Gill Darren Johnson | Helena Morrissey Linda Russheim Mitesh Sheth Stuart White
factors
Sex Female Male Female Female Male Male
Gender Identity Female Male Female Female Male Male
Sexual Orientation Straight Straight Straight Straight Straight Straight
Gender No No N No No No
Reassignment 0
Race & Ethnicity White British Black British White British White European Indian British White British
Social Mobility Private school Non-selective Nonselective Private school
One parents’ state school, Non-selective state state First generation
degree ; One parent t school and school university
Intermediate égree, paren Church of international school No Parents — factory
socioeconomic Nurse and - - ,
backaround Postman England State | First in family to go parents worker/
ackgrou School into higher degree manufacturing
education business owner,
No parent’s degree bank teller/home
keeper
Disability None None Mental Health
None None None Advocate
Neurodiversity None None None None None Dyslexia
Caring “Sandwich” carer - None None
Responsibilities school-age School age ; School age
children and children School age children children
elderly relatives
Religion or Belief None Catholic — non Christian Atheist Hindu Christian
practicing (Anglican) els (Anglican)
Age 1977 1978 1966 1977 1978 1971
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