Shaping the next
generation of
Investment Talent

Providing economically disadvantaged pupils
with aspiration, belief and the tools to develop
a career in the investment and savings industry.

www.inclusioninfinance.com/catalyst-education-programme/
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Demonstrate your leadership

Help to reshape the future talent base of investment
professionals, while gaining early access to capable and
motivated individuals, strengthening your brand, achieving
business and CSR commitments. All whilst engaging your
employees in meaningful change and impact.

‘BNP Paribas Asset Management has sponsored the programme for

the past two years. It provides us with access to bright, enthusiastic, and
engaged young talent. As we offer internships, it's a valuable opportunity
to promote the firm and available roles to students who are well-suited
to these positions. It's rewarding to support students in developing
their knowledge and understanding of the investment industry

and potential career paths.”

Herschel Pant, Head of Global Consultant Relations and Institutional,
Core Client Group UK, BNP Paribas Asset Management.

The challenge?

More young people are in professional M Low levels of financial capability and
occupations than they were ten years high levels of anxiety about money

ago, however, people from lower exist for young people, with this being
socio-economic backgrounds more pronounced among females,
don’t benefit as much from these those receiving free school meals,
opportunities as their peers (Social and ethnic minorities (The London
Mobility Commission, 2025). Foundation for Banking & Finance,
2025) Young people from underserved
In UK financial services, only 28% communities have fewer recognisable
of senior leaders come from lower role models in education or careers,
socio-economic backgrounds leading to challenges when attempting
(Progress Together, 2025). to enter the corporate world.

BlackRock.

BlackRock.



Who we are

The Catalyst Education
Programme (CEP], is a financial
education initiative that equips
young people in sixth form

(Y12 & Y13) from underserved
communities with the aspirations,
beliefs, qualifications, skills,
access and tools to thrive in

the world of finance.

We are part of a joined-up,
industry-led pathway to attract,
develop, retain and progress
investment talent to help build
the investment industry of the
future. Starting with those in
sixth form all the way to C-suite
minus one.

How we work

We start with the student. Each
cohort is provided with classroom
learning to gather a foundational
understanding of the finance industry,
ultimately working towards their

CISI foundation certificate. This is
accompanied by real-world exposure
to leaders and firms in the industry.

For our corporate partners, we offer
unigue access to high-performing early
talent, including high quality candidate
filtering, reduced operation burden

for your firm, stronger talent outcomes
and industry relevant training.

Our CEP Programme Lead, Matt

was a former teacher which means
that the selected young people will be
well-supported, coached, engaged and
more likely to succeed to attain their
CISI qualification - all whilst also
doing their A-levels at the same time.
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How we help

Year 1
Year 12 and Year 13

Online study towards a
foundation level professional
qualification in financial
services, assessed via an
exam at the end of year one.
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Year 1
Year 12 and Year 13

Sponsor firms host in-person
workshops & events,
contextualising qualification
themes to apply what students
are learning to the industry.

We don’t just teach finance - we create access!

students have participated
ove r in the programme since

400 2021 from...

Students participated in
1 0 0 L work experience or insight
events across seven firms.

In-person sessions held
23 across 9 firms on industry
topics and employability.

85%

100%

Student exam pass Of students would
rate compared recommend the
to 64% industry programme to

standard! their peers!

nea rly schools in

London, Bristol

200 and the Southeast.

Case Study

Jheanell from London,
graduated from the
programme in May 2024,
successfully passing her
professional exam and
participating in one of our
affiliated work experience
programmes.

Jheanell is now studying ACCA qualifications with
EY on their Tax Degree Apprenticeship.

“CEP provided me with opportunities in finance
that felt distant or inaccessible otherwise. The
programme gave me direct exposure to the
investment world.

It helped me build confidence, gain a recognised
qualification, and start building a professional
network while | was still in sixth form.”



Why work with us?

Purpose and contribution

A powerful programme to show your firm's purpose
and contribution to direct and real impact. Enabling
meaningful employee engagement and development
that boosts morale, purpose, and retention.

50% 70%

Of students live in areas
ranked 1-4 in the Index
of Multiple Deprivation.

Of students have received
free school meals during
their education!

Measurable Impact

Credible, outcome-driven impact that stands up to
stakeholder, regulator, and investor scrutiny. The
programme aligns directly to multiple areas such as;
Social Mobility, CSR, UN Sustainable Development
Goals, ESG and Inclusion.

Brand Equity

Ensure your brand becomes associated with opportunity,
inclusion, integrity and commercial success. Through
your firm’s contribution, you gain visibility, credibility and
reach among talented and motivated students before
career decisions are made.

Direct access to a higher-quality
candidates from a boarder talent pool

A stronger, more broad talent pipeline of work-ready
candidates who have worked hard to earn a financial
qualification and are familiar with our industry. Reducing
your recruitment risk and cost.

Long-Term Talent Strategy

Unlike traditional outreach or short internships, CEP is
a multi-year and progressive programme. Your future
hires will onboard faster, perform sooner, and stay
longer - because they feel invested in.

“WTW has supported the Catalyst Education Programme
since its inception in 2019. Over the years, we have welcomed
groups of students to our offices, where we have delivered
workshops on technical investment topics, soft skills training
and whole-day insight events, where we explain the range of
different career paths they could explore in the future.

The programme aligns fully with our purpose to transform tomorrows
and our mission to make a positive difference to the world. Through
our interaction with the students, we get to witness their growth,

progress, and achievements firsthand, and it's fantastic to help
develop the next generation of high-quality investment professionals,
some of whom may not have previously thought a career in investment
was an option.

We have also seen a programme graduate offered a degree

apprenticeship at the firm this year.”

Rhys Simons, Associate Director
Macro Research and Portfolio Management at WTW.




Inclusion in Finance’s Next Generation Talent Pathways

16-18 y/o school pupils

Multi-Firm

18+ students/school leavers Apprenticeship Programme

Early career, 1-10 years experience

Mid career TheWalking Pathway
Exchange Programme

C-suite minus 1
Elevate:

Emerging Executives
Catalyst is supported by the following:

BlackRock [ mwroamas 0 Manuie s | ST g opeon

+ NORTHERN RBC BlueBay
QU Yoter @ BRIGHTWOOD  MERCER R leBeY ment wt“,

A MARSH BUSINESS

How you can get involved...

Donate to the
programme

Get involved today and make the difference.

For more information about the
Catalyst Financial Education Programme
please contact Matt Bolton on:

t. 07969 675 140

CATA LYST e. CEPfinclusioninfinance.com

Financial Education Programme w. www.inclusioninfinance.com/catalyst-education-programme/ out more




