Developing the female
Portfolio Managers

of the future
Candidate Brochure
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their companies the best opportunity to progress and succeed in

becoming Portfolio Managers. You do not currently need to be in an
investment role and your firm does not need to be a Diversity Project
member to participate.

“The programme encourages us to think about our careers
from a three to five year point of view, be aware of
opportunities and really be in the driving seat.”




“Really enjoying the programme, think it is
pitched at the right level and speakers so far

Why pa rtiCi pate? have been very inspirational”

Accelerate your career

A bespoke curriculum created by the

industry for the industry, which will help

to facilitate your learning and take the Expand your network
steps towards becoming Portfolio Meet and interact with the right people. This is
Manager ready. a great way to meet likeminded peers and
have access to the right people, including

successful portfolio managers, CEOs and other

senior leaders from across the industry.
Navigate your career path

Work with industry professionals to create

your Career Development plan and look

at your career in three and five years Boost your confidence

T The Pathway programme will give you the

tools to increase confidence and practical
advice for career resilience, such as how to

find comfort in your investment decisions and
Broaden your knowledge

risk appetite. Additionally, the programme

Designed by industry practitioners anad will teach you how to see your value, get
experts in their field and further tailored your ideas across and voice heard.

to the candidates on the programme, you
will be enabled to grow your knowledge,

industry understanding and expertise.





















